WELLNESS

What's Up

with the Well-Being Committee

By JOAN REED WILSON

Committee! We are thrilled to share

the initiatives and upcomingevents
of our committee, which are open to all
members of the bar. The Well-Being Com-
mitteeis at the forefront of a critical move-
ment to improve the overall well-being of
legal professionals within the state. This
movement is part of a broader national ini-
tiative, guided by the American Bar Asso-
ciation’s report, The Path to Lawyer Well-Be-
ing: Practical Recommendations for Positive
Change, which can be found on our page of
the CBA website at ctbar.org/Well-Being.
The report highlights the significant need
to address the mental health and sub-
stance use challenges that many in the le-
gal profession face and calls for systemic
change to foster a healthier, more support-
ive legal environment.

Greetings from the Well-Being

The findings of the ABA’s 2017 report
were a wake-up call for the legal profes-
sion. High rates of depression, anxiety,
substance abuse, and suicide among law-
yers are not just individual issues—they
are systemic problems that affect the en-
tire profession. The Connecticut Well-Be-
ing Committee has responded by creating
initiatives that address these issues direct-
ly, working to foster a culture of health,
sustainability, and support.

The Mission of the Well-Being
Committee

The Well-Being Committee’s mission is
deeply rooted in the objectives set forth
by the ABA, aiming to:

1. Promote Well-Being as a Core

Professional Value: The committee
strives to integrate well-being into the

24 CT Lawyer | ctbar.org

fabric of the legal profession. It rec-
ognizes that a lawyer’s duty of com-
petence is closely tied to their mental
and physical health, advocating for
a work culture where well-being is
considered essential to professional
performance.

2. Reduce Stigma: One of the most
significant barriers to lawyer well-be-
ing is the stigma associated with seek-
ing help for mental health or sub-
stance use issues. The committee is
committed to changing this narrative
by creating a culture of openness and
support, where legal professionals
can seek help without fear of judg-
ment or career repercussions.

3. Educate and Empower: Ed-
ucation is a key component of the
committee’s work. Through various
programs, the committee provides
legal professionals with the knowl-
edge and tools they need to maintain
their well-being. This includes strat-

egies for managing stress, balancing
work and life, and addressing mental
health challenges head-on.

4. Build a Supportive Infrastruc-
ture: The committee works tirelessly
to ensure that Connecticut’s legal pro-
fessionals have access to the resources
they need. This includes lawyer as-
sistance programs, confidential sup-
port services, and wellness initiatives
that are designed to meet the unique
needs of those in the legal profession.

5. Foster Collaboration: The com-
mittee recognizes that improving law-
yer well-being is a collective effort. By
collaborating with law firms, bar as-
sociations, regulatory bodies, and law
schools, the committee aims to create
a unified approach to well-being that
supports lawyers at every stage of
their careers.

Key Initiatives and Programs
The Well-Being Committee’s efforts are
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more than just a response to a crisis—
they are a proactive attempt to reshape
the legal profession in Connecticut into
one where well-being is prioritized. This
cultural shift is vital for improving the
quality of legal services, enhancing the
professionalism of the bar, and ultimately
benefiting society as a whole.

To that end, the committee has launched
several initiatives that align with the
ABA'’s recommendations and cater spe-
cifically to the needs of Connecticut’s le-
gal professionals. These initiatives are
designed to be both impactful and accessi-
ble, ensuring that all members of the legal
community can participate:

1. Well-Being Week: This annual
event is a cornerstone of the commit-
tee’s efforts. It falls during the first
week of May each year and features
workshops, seminars, and wellness
activities that promote both mental
and physical health. These events are
designed not only to educate but also
to provide practical tools that lawyers
can use to maintain their well-being in
the face of the profession’s demands.

2. Continuing Legal Education
Programs: This year, the Committee
plans to offer three virtual CLE pro-
grams focused on topics such as stress
management, work-life balance, and
mental health awareness. These pro-
grams are an excellent opportunity
for lawyers to learn new skills and
strategies that can help them thrive
both personally and professionally.

3. Law School Partnerships: Rec-
ognizing the importance of starting
early, the committee works closely
with Connecticut law schools to in-
tegrate wellness into the curriculum.
By educating law students about the
importance of mental health and pro-
viding them with resources, the com-
mittee is helping to set the founda-
tion for a healthier future generation
of lawyers.

4. Online Resources: The Connecti-
cut Bar Association’s website hosts a
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comprehensive section dedicated to
lawyer well-being. This section in-
cludes articles, toolkits, and links to
resources that can help lawyers ad-
dress their well-being needs. These
resources are designed to be easily
accessible, ensuring that help is avail-
able whenever it is needed.

How You Can Get Involved

The success of the Well-Being Commit-
tee’s initiatives depends heavily on the
active participation of Connecticut’s le-
gal professionals. Participation in events
like Well-Being Week and CLE programs
is not just an opportunity to learn—it is
a commitment to oneself and the profes-
sion. These events provide a unique space
for legal professionals to connect with
peers, share experiences, and build a sup-
portive community. The Well-Being Com-
mittee encourages all Connecticut law-
yers to take part in these events, not only
to benefit from the resources provided but
also to contribute to the ongoing effort to
create a healthier legal environment.

By joining these initiatives, lawyers are
making a statement that well-being mat-
ters. They are helping to break down the
stigma surrounding mental health and
substance use, and they are taking an ac-
tive role in fostering a culture that values
health and sustainability.

Finally, if you have an interest in join-
ing our Well-Being Committee, we wel-
come you. Please contact Ashleigh Mo-
relli at amorelli@ctbarorg to inquire
about joining.

Upcoming Event
Our first virtual event will be on Octo-

ber 23 and will feature former federal
judge, Hon. Mary Beth O’Connor, who
will share her experience and knowl-
edge of the risks of substance use dis-
order (SUD) in the legal profession.
Participants will gain insight into the
subtle and insidious progression SUD
may have upon users of any substance
as well as the interaction between SUD
and various rules of ethics governing
Connecticut attorneys. Guidance, re-
sources, and suggestions to those inter-
ested in the recovery process will also
be provided. This event has been ap-
proved for one hour of CLE in ethics and
professionalism and is not to be missed!
Please mark your calendars and be on
the lookout for registration information.

Meet Our Co-Chairs

Sara Bonaiuto is an associate at Shipman
& Goodwin LLP, where she is a member
of the firm’s Commercial Finance and
Business and Corporate practice groups
and the Cannabis Industry Team. Her
practice is focused on assisting business-
es and individuals with equity and debt
financings, term and revolving credit fa-
cilities, entity formations, mergers and
acquisitions, construction financing, real
estate joint ventures and general contract
matters. As part of her cannabis practice,
Attorney Bonaiuto assists established and
emerging cannabis companies, as well
as social equity applicants, with applica-
tion counseling, entity and partnership
formation, financing, contract negotia-
tions and interpretation of state and fed-
eral cannabis laws. She can be reached at
sbonaiuto@goodwin.com.

Joan Reed Wilson is the managing part-
ner of RWC, LLC, Attorneys and Coun-
selors at Law, with offices in Middle-
town and Guilford, where she practices
estate planning, elder law, probate, and
real estate closings. She holds a cer-
tificate in Applied Positive Psycholo-
gy from Penn and is a Certified Adult
Chair® Coach. She can be reached at
jwilson@reedwilsoncase.com.

Joan Reed Wilson is the managing partner of
RWC, LLC, Attorneys and Counselors at Law as well
as a co-chair of the CBA Well-Being Committee.
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